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INTRODUCTION 

In accordance with the “2020 Belgian Code on Corporate Governance” (the “Governance 
Code”) Quest for Growth NV (“QfG” or “Company”) describes in this Corporate Governance 
Charter (“Charter’’) its corporate governance. The Charter sets forth the structure and 
decision-making processes in the Company and indicates how QfG embraces the principles 
of good governance. The Company shall apply the Governance Code or explain why it 
deviates from its provisions in this Charter and/or in the yearly Corporate Governance 
Statement. 

The board of directors of QfG approved this Charter on April 22, 2025. The Charter will be 
updated as often as needed to reflect the Company’s corporate governance.  

For completeness, this Charter must be read in conjunction with the (i) Prospectus published 
in 1998 at the IPO of the Company on the Brussels Stock Exchange, (ii) the latest version 
of the coordinated articles of association (the “Articles of Association”), (iii) the PRIIP/Key 
Information Document and (iii) the most recent annual report. All these documents are 
permanently available on the website of the Company (www.questforgrowth.com).  

In each annual report a Corporate Governance Statement shall be established describing (i) 
all relevant corporate governance events that have taken place during the year under review 
and (ii) the provisions of the Code which have not been (completely) complied with, 
including an explanation of the reasons for not having done so.  

The monitoring study conducted in 2023 by Guberna and VBO on behalf of the Belgian 
Corporate Governance Committee showed that QfG fully complies with the 2020 Code. 

 

1. Legal Structure – Governing Laws – Governance Model 

 
1.1 Legal structure 

QfG is a public limited liability company, incorporated under Belgian Law as an investment 
company with fixed capital for investing in growth undertakings listed at European stock 
exchanges, unlisted companies, and venture capital funds, generally known as a “privak”. 
The ordinary securities of QfG have been listed on the first market of Euronext Brussels 
since 23 September 1998.  

 
1.2 Governing laws 

The Belgian Code on Companies and Associations (“the Companies Code”) and the Belgian 
laws and regulations on publicly traded companies are applicable to QfG. As a public privak, 
the Company is also subject to the rules of the Royal Decree of July 10, 2016 on Public 
Privaks and as an alternative investment fund QfG is subject to the rules of the Law of April 
19, 2014 on Alternative Investment Funds and their Managers (the “AIFM-Law”) and to 
the specific corporate governance rules of the financial sector under supervision of the 
Federal Securities and Markets Authority (the “FSMA”). 

 
1.3 Governance model 

In principle, the board of directors is the highest management body of the Company 
responsible for all actions that are necessary or useful for the realization of the Company’s 
objective.  

http://www.questforgrowth.com/


 

   

 

2025 QfG Corporate Governance Charter 5 

 

However, in accordance with article 10.2 of the AIFM-Law, the Company has nominated an 
external Manager of Alternative Investment Funds to fulfil all management tasks as 
described in article 3.41 of the AIFM-Law, namely: portfolio management, risk 
management, administration of the Company, trading of its shares and all actions or 
services that are useful for the execution of its Company’s objective or the assets in which 
it has invested.    

QfG is thus an externally managed investment fund and has nominated as its management 
company Capricorn Partners (hereafter “Capricorn”, “Manager” or the “Management 
Company”). Capricorn is an alternative investment fund manager (“AIFM”), fully licensed 
by the FSMA.  

The nature and extent of this extensive delegation are described in detail in the 
“Management Agreement” executed in April 2017,re-assessed in January 2020 and 
overviewed each year by the board of directors. The Management Agreement is enclosed 
herewith as Appendix 1.  

 

2. Capital and Shareholders’ Structure 

 
2.1 Capital and classes of shares 

After the capital restructuring of 30 March 2023, the share capital of QfG amounts to € 
148.298.945,16 and is represented by 18.733.961 shares without nominal value. All shares 
are fully paid-up upon their issuance. 

The shares are divided into two classes: 18.733.461 ordinary shares and 500 preferred 
shares. The ordinary shares are all listed on Euronext Brussels and are either in registered 
or dematerialized form. The 500 preferred shares are and will remain registered shares and 
are reserved for certain persons that contribute to the success of the Company. The 
preferred shares are not quoted, are entitled to a subordinated preferred dividend and are 
only transferable under strict conditions, as specified in the Articles of Association.  

 
2.2 Shareholders’ agreements 

QfG is not aware of or has not been informed of the existence of any shareholders’ 
agreements.  

 

3. Board of Directors 

3.1 Powers  

The board of directors has the most extensive powers to carry out all actions that are 
necessary or useful for the realisation of the corporate purpose, apart from those powers 
that are reserved by law or in the Articles of Association to the shareholders and those that 
are delegated to the Management Company.  

The board of directors operates as a collegial body, determines its strategy, exercises 
supervision over the executive management and is accountable to the shareholders. The 
board will pursue sustainable value creation for the shareholders, monitor the Company’s 
performance and put in place effective, responsible and ethical leadership.   

The board of directors shall, amongst other things: 
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 Establish the Company’s corporate and investment strategy, determine the asset 
allocation of the Company and regularly review the medium and long-term strategy 
based on the proposals of the Management Company, 

 Ensure the correct implementation of the governance structure, approve the policies 
developed by the Management Company to give effect to the governance and 
strategy set forth; 

 Determine the framework for internal control and risk management; annually review 
the implementation of this framework considering the report given by the audit 
committee; 

 Appoint, dismiss and supervise the Management Company and the executive officers, 
determine their powers and duties and review their performance;  

 Approve the semi- and annual accounts and ensure the timely disclosure of the 
Company’s financial statements to the shareholders; 

 Approve the Company’s annual report, including the Corporate Governance 
Statement, 

 Take all necessary measures to ensure the integrity and timely disclosure of the 
material financial and non-financial information disclosed to the shareholders; 

 Execute the decision power to invest in venture capital funds set up by the 
Management Company, 

 Decide to invest/divest in a portfolio company if there is a potential conflict of interest 
between the Company and the Management Company or a fund managed by the 
Management Company, 

 Prepare the shareholders’ meetings, 
 Distribute the dividend, if applicable, 
 Prepare the special reports required by the Belgian Companies Code, 
 Establish one or more advisory committees, determine their composition and 

competence, and review their effectiveness, 
 

The board has the right and duty to apply effective, necessary and proportional resources 
to fulfil its tasks properly. 

 

3.2 Composition 

The board of directors consists of a maximum of eight members, natural persons, appointed 
by the general meeting, who may or may not be shareholders.  

The members of the board of directors are appointed for a term of maximum 4 years and 
may be reappointed.   

QfG strives to have a board of directors that is operational enough to ensure effective 
decision-making and large enough to allow its members to contribute their experience and 
knowledge from various areas, and to accommodate changes in the board of directors 
without operational interruptions.  

For that reason, diversity in background, age and gender (at least one third should be of a 
different gender) and complementarity of skills, experience and knowledge are determining 
factors when composing the board of directors. 

Competences which should be available in the Board are: 

- knowledge of the financial markets  
- knowledge of private equity, 
- experience in leading a company  
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- international experience  
- good network of contacts with Flemish enterprises and universities 
- experience in financial reporting and/or company valuations  
- regulatory knowledge 

The holders of the preferred shares have the statutory right to propose two board members 
for election. The holders of ordinary shares are entitled to propose maximum six members. 
At least a majority of the board will be non-executive directors and at least three directors 
will be independent directors who comply with the criteria stipulated in the Governance 
Code.  

Non-executive directors should not take on more than 5 board memberships in listed 
companies. 

The board will appoint a corporate secretary who doesn’t need to be a director and who will 
draw the minutes of every meeting. These minutes summarize the deliberations, specify the 
decisions taken and indicate possible reservations of the directors. The secretary gives 
advice to the directors with respect to the execution of their mandate and with respect to 
the Company’s compliance with the applicable laws, its Articles of Association, its Corporate 
Governance Code and the internal codes of conduct. The secretary drafts the Corporate 
Governance Statement.  

Reference is made to the website for an actual overview of the current board members.  

 
3.3 Procedure for nomination (or renewal), appointment and resignation (or non-
renewal) 

QfG has a transparent nomination procedure for an efficient appointment and timely 
reappointment or succession of its board of directors. It therefore created a nomination and 
remuneration committee to advise the Board on the relevant matters concerning the 
composition and remuneration of the Board members (the “BRC”).  

The BRC is composed of three members of which the majority are independent non-
executive board members. The chair of the board or another non-executive member chairs 
the committee.  

The BRC leads the re-appointment or nomination process and make recommendations to 
the board regarding the appointment of suitable candidates for the board and executive 
officers.   

Upon proposal of the BRC, the board approves the nomination procedure and objective 
selection criteria or profile for a new board member and makes the appointment proposals 
or re-appointment proposals to the general shareholders’ meeting. For any new 
appointment to the board, the role, skills, knowledge and experience already present and 
those needed on the board should be evaluated and in the light of that evaluation, an 
appropriate description of the profile shall be prepared.   

The final decision on the appointment of the directors is taken by the general meeting by a 
simple majority of the votes. 

The mandate of the directors can always be revoked by the general meeting.  

The mandate of retiring directors terminates immediately after the general meeting that 
decided on their replacement. 

In case of an early vacancy on the board of directors, the remaining directors are entitled 
to provisionally appoint a new director until the general meeting appoints a new director. 
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Each director appointed in this manner by the general meeting ends the mandate of the 
director he replaces. 

The chairperson of the board of directors ensures that newly appointed directors receive an 
appropriate induction so that they can immediately contribute to the board of directors. For 
directors who become an executive officer or a member of an advisory committee, the 
introduction includes a description of the specific role and tasks as well as any other 
information that is linked to the specific role of that committee.  

 

3.4 Remuneration  

The Company shall remunerate its board members and Management Company fairly and 
responsibly in order to attract, reward and retain the necessary talent to promote the 
achievement of the strategic objectives and sustainable value creation. 

The board members are remunerated with a fixed fee approved by the general meeting. 
The chairperson and the executive officer-member of the board have a higher fixed fee as 
they have regular interactions and meetings with the Management Company. The board 
members that are nominated on behalf of the preferred shareholders have a link with the 
Management Company and are not paid by QfG but only by the Management Company.  

No variable remuneration, stock options or contributions in pension plans are granted to the 
board members.  

As long as the Company has no shares in its possession it is not possible to reward its non-
executive directors with shares, despite the recommendation in the Governance Code. The 
Company is also of the opinion that this requirement is not favourable to guaranteeing the 
independence of its non-executive board members. 

The general meeting shall approve the remuneration of the directors upon their nomination 
and yearly approve the remuneration report of the preceding financial year. 

 

3.5 Deontological behaviour – Internal Code of Conduct 

All directors must demonstrate independence of mind and should always act in the best 
interest of the Company. Executive and non-executive directors each have a specific and 
complementary role to play on the board: the executive directors should ensure that the 
Management Company provides all relevant business and financial information for the board 
to function effectively. Non-executive directors should constructively challenge and help 
develop strategy and key policies proposed by the Management Company and should review 
the performance of the Management Company and executive officers. 

Directors should make sure they receive detailed and accurate information and should study 
it carefully so as to acquire and maintain a clear understanding of the key issues relevant 
to the Company’s business. They should seek clarification whenever they deem it necessary. 

Directors cannot use the information obtained in their capacity as director for purposes other 
than for the exercise of their mandate. The members of the board are obliged to handle the 
confidential information received in their capacity as director with caution. 

Each director must arrange his personal and business affairs so as to avoid direct and 
indirect conflicts of interest with the Company. A conflicted director shall refrain from taking 
part in the board deliberation in respect of the items which may give rise to such conflict or 
potential conflict of interest.  

Transactions between the Company and its board members shall always take place at arms’ 
length.  
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The directors are subject to a transaction policy, the “Verhandelingscode”, which is enclosed 
herewith as Appendix 2. This transaction policy should ensure an effective and efficient 
compliance with the Belgian rules on market abuse.  

Each director commits to follow the undertakings and guidelines written down in this chapter 
on Deontological Behaviour and in the Verhandelingscode. 

 

3.6 Operations 

The board of directors meets in principal every three months on invitation of the 
chairperson, an executive officer, the Management Company or two directors. 

Unless when there is urgency, each meeting is announced at least 2 business days before 
the day of the meeting, stating the agenda and the documents to be discussed. The notice 
will indicate place, date, hour and agenda of the meeting and will be communicated by 
letter, e-mail or other written form of communication. 

The board of directors can deliberate by way of telephone or video conference or by 
unanimous written consent (including e-mail exchange) of the directors in the cases 
foreseen by the Companies Code. 

The validity of the notices cannot be contested if all directors are present or legally 
represented. 

The board of directors can only validly deliberate and decide if at least half of the members 
are present or represented of which half of the directors representing the preferred shares. 
Should this condition not be met, a new meeting must be called, which will validly deliberate 
and decide on the items on the agenda of the previous meeting if at least half of the directors 
are present or represented. 

Every decision of the board is taken by a simple majority of the votes present or 
represented. Blank or void votes are not counted. In the event of a deadlock, the vote of 
the person chairing the meeting will be decisive. 

A director who has a financial interest which is either directly or indirectly in conflict with a 
decision or transaction falling within the authority of the board of directors, must inform the 
other directors thereof before the board of directors deliberates and that director will not 
participate in the deliberation and decision on the conflicted decision or transaction. In 
addition, members of the board that are linked to the Management Company shall abstain 
from voting in any decision with a potential conflict of interest as stipulated in the Code of 
Conduct of the Management Company. 

The minutes are approved at the following meeting of the board and executed by the 
members that participated in the deliberation. The minutes are kept at the Company’s 
registered office.  

 
3.7 The chairperson of the board of directors 

The chairperson of the board of directors is elected amongst its members. In the absence 
of the chairperson, the oldest director will chair the meeting. 

The chairperson is responsible for the leadership of the board and acts as an intermediary 
between the shareholders, the board of directors and the Management Company. He/she 
ensures that the board acts in an efficient and effective way. 

The chairperson has amongst others, the following tasks: 

• He/she takes initiatives and collects the necessary information to allow the 
board of directors to execute its authorities effectively and independently; 
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• He/she takes the necessary measures to develop a climate of trust within the 
board, contributing to open discussion, constructive dissent and support for 
the board’s decisions; 

• He/she ensures the optimal composition of the board of directors and leads 
the nomination process; 

• He/she plans the internal evaluation of the board of directors; 
• He/she proposes the agenda in cooperation with the executive officers and/or 

the Management Company and presides the board meetings; 
• He/she ensures that the directors receive the supporting documentation for 

the board meetings timely and in an accurate way; all board members should 
receive the same board information;  

• He/she supervises the quality of the continuous interaction and dialogue at 
the level of the board of directors; 

• He/she chairs the general shareholders’ meeting and ensures during that 
meeting that the shareholders can ask questions to the directors, the 
Management Company and the auditor of the Company. 

3.8 The Audit and Risk Committee 

The board of directors has established an audit and risk committee, which advises the board 
of directors in specific areas of compliance, auditing and accounting. The decision making 
however, remains with the full board. The audit and risk committee’s internal charter is as 
follows:  

 
3.8.1 Function  

The primary function of the audit and risk committee is to assist the board of directors in 
fulfilling its responsibilities by reviewing: 
 

• The quality and integrity of the Company’s accounting and financial reporting 
processes; 

• The context and completeness of the financial reports and other financial 
information provided by the Company to the shareholders, the prudential 
regulators or the public; 

• The quarterly valuations proposed by the Management Company; 
• The scope of the proposed audit and the audit procedures to be utilised; 
• The external audit process and the interactions between the external auditor, the 

Management Company and the board of directors; including inquiring about any 
difficulties encountered during the course of the audit and giving recommendations 
concerning the selection, appointment or reappointment and remuneration of a 
new external auditor; 

• The management letters that are addressed to the Company by the external 
auditor and consider how the Company can comply; 

• The adequacy and effectiveness of the internal control and risk management 
processes and reactions of the Management Company on the findings of the 
internal audit reports. 
 

The audit and risk committee will inquire regularly and at least once a year before the date 
of closing of the books, together with the external auditor, if the Company complies with all 
applicable legal requirements, statutory regulations and internal code of conduct and 
whether any compliance matter could have a material impact on the Company’s financial 
statements and/or affect the Company’s operations. 
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3.8.2 Composition 

The audit and risk committee is composed of at least three and maximum four directors 
who have the necessary qualifications for an optimal operation of the audit and risk 
committee. The majority of the members, including the chairperson, are independent 
directors and have expertise in accounting, risk management or audit.  

The audit and risk committee is presided by a chairperson. Unless the chair is elected by 
the full board of directors, the members of the audit and risk committee may designate a 
chairperson by majority vote of the committee members. The chairperson of the audit and 
risk committee cannot be, at the same time, the chairperson of the board of directors. The 
chairperson should be someone who (i) understands the audit and risk committee’s duties 
and responsibilities, (ii) is able to commit the necessary time (iii) has the requisite business, 
financial and leadership skills, (iv) is a good communicator and (v) is an independent 
director. 

 
3.8.3 Operations 

The audit and risk committee meets at least four times a year and after each of its meetings, 
the chairperson of the committee will report to the board of directors about the activities of 
the committee and will report on the recommendations that the committee considers 
appropriate.  

The specific agenda of each meeting, as well as supporting documentation, will be 
distributed to the audit and risk committee members at least 3 days before the meeting. 

The meetings of the audit and risk committee are in general attended by one executive 
officer and/or a representative of the Management Company. Once per year the audit and 
risk committee will meet with the Company’s external auditor in a private session without 
the representatives of the Management Company, to hear their independent advice and 
findings to the board of directors. The audit and risk committee will also have one annual 
meeting with the internal auditor of the Management Company to hear their findings on the 
executed internal control operations. 

The audit and risk committee will be allowed to conduct any inquiry in the Company that it 
considers necessary, has unlimited and direct access to all information and staff of the 
Management Company and can dispose of all resources necessary to perform its tasks. The 
committee is entitled to seek external professional advice at the Company’s expense after 
informing the chairperson of the board.  

 

3.9 Periodical evaluation 

Under the lead of the chairperson, the board of directors shall assess its own performance, 
composition, size as well as the interaction with the executive management at least every 
three years.  

Non-executive board members shall once per year assess their interaction with the 
executive management in the absence of directors affiliated with the Management 
Company.  

At the end of a board members’ term, a periodic evaluation of the contribution of that 
director should be done aiming at adapting the composition of the board to take account of 
changing circumstances. When dealing with re-election, the director’s commitment and 
effectiveness should be evaluated by the board. The board should act on the results of this 
performance evaluation by recognising its strengths and addressing its weaknesses. Where 
appropriate, this will involve proposing new members for appointment, proposing not to re-
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elect existing members or taking any measure deemed appropriate for the effective 
operation of the board.  

Information on the main features of the evaluation process of the board, its committees and 
its individual directors shall be disclosed in the Corporate Governance Statement.   

 

4. Representation  

QfG is validly represented in all its acts, including representation before the courts, by (i) 
the board of directors, (ii) the joint action of an executive officer and a director, or (iii) two 
directors, acting jointly, of which at least one director appointed on the proposition of the 
preferred shareholders. 

The company will moreover be validly represented by its special proxyholders, acting within 
the framework of their mandate. 

With respect to its daily management the Company is validly represented by its executive 
officers acting jointly and by the Management Company for all delegated tasks as mentioned 
in the Management Agreement, enclosed herewith. 

 

5. The Management Company 

As mentioned above, the Company has delegated all management functions mentioned in 
article 3,41° and on the basis of a full delegation referred to in article 10$2 of the AIFM-
Law to Capricorn.  

Capricorn is an independent European manager of private venture capital funds and public 
private equity funds that invest in minority shareholding positions of innovative companies 
with technology as competitive advantage. Capricorn’s dedicated investment teams are 
composed of experienced investment managers with deep technology expertise and a broad 
industrial experience. Capricorn has obtained a full license as Alternative Investment Funds 
Manager from the FSMA on February 26, 2016.  

Capricorn is providing services to several investment funds. Next to QfG Capricorn is the 
management company of private venture capital funds and it is also the investment 
manager of UCITS.  

The offices of Capricorn are in Leuven at the same address as the registered office of QfG.  

Reference is made to the website of Capricorn for more information: www.capricorn.be  

 

6. The Executive Officers 

The board of directors has designated two of its members to monitor the day-to-day 
operations of the Company and to supervise more closely the tasks performed by the 
Management Company under the Management Agreement. One executive officer is linked 
to the Management Company and is responsible for risk management and compliance.  

The executive officers report to the board of directors.  

Powers 

The executive officers must ensure that the Management Company has appropriate staff, 
structures, procedures and controls in place to appropriately carry out its responsibilities 
under the Management Agreement.    

http://www.capricorn.be/
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The oversight responsibilities of the executive officers include, but are not limited to: 

• Supervising the calculation of the reported net asset value, 
• Compliance with prudential rules, regulations and investment restrictions, 
• Controlling the adherence to the investment policy of the Company, 
• Day-to-day management duties which are not delegated to Capricorn Partners, 
• Internal communication to the board of directors, 
• External communication of the Company (including the website, press releases, 

questions from shareholders …) 

The Management Company must allow the executive officers to appropriately execute their 
oversight responsibilities in providing timely and relevant reporting. The executive officers 
will have direct and unlimited access to all staff of the Management Company and to all 
information necessary to perform their responsibilities. 

 
7. The Shareholders 

The Company shall treat all shareholders equally and respect their rights, including the 
specific rights granted to the different classes of shares as set forth in the Articles of 
Association.  

7.1 Communication and Information  

The Company has a disclosure and communication policy towards its shareholders ensuring 
(i) a monthly press release with the basic figures of net asset value of the underlying 
investments, (ii) quarterly statements approved by the board, (iii) semi-annual figures (and 
report) subject to an auditors’ review and (iv) a full annual report subject to a full audit. 
The invitation to the annual general meeting is published on the website together with the 
agenda, all the documents for which decisions need to be taken and the draft resolutions of 
the annual meeting. The timetable of the periodic information is published on the website 
and in the annual report. On request each communication and report is also provided in 
hard copy to the shareholders.  

In addition, the Company invites its shareholders to an informal information event in the 
summer. 

The Company updates its key information document in accordance with the Packaged Retail 
& Insurance-based Investment Products Regulation every month (“PRIIP”). This document 
is published on the website of the Company. 

The analysts are invited at least twice per year to discuss in a personal meeting the figures 
and business outcome of the Company.  

In addition to the questions shareholders may ask during the General Meeting, all 
shareholders can address their questions at all times to the following mail address: 
questforgrowth@questforgrowth.com.  

 

7.2 Major or strategic shareholders 

Belfius has been a strategic partner since the IPO of the Company in 1998. Belfius Insurance 
currently holds more than 10% of the ordinary shares. During the last two general meetings, 
the shares of Belfius Insurance represented more than the majority of the attended votes, 
meaning that de facto in accordance with article 1:14 of the Companies Code the Company 
could be supposed to be under control of Belfius Insurance and ultimately of the Federale 
Participatie- en Investeringsmaatschappij. 

mailto:questforgrowth@questforgrowth.com
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The board shall encourage Belfius Insurance to express their strategic objectives in a timely 
manner.  

The FSMA shall be informed of any changes in the capital structure of the Company if 
thresholds of 5% are exceeded in positive or negative way.  Moreover, any shareholder 
having more than 5% of the shares will be mentioned in the Corporate Governance 
Statement incorporated in the annual report. 

 

7.3 General Shareholders Meetings 
All shareholders are convened once per year in the annual general shareholders’ meeting. 
This meeting shall be held on the last Thursday of March at 11am. An extraordinary general 
meeting may be convened whenever the interests of the Company require so and when 
shareholders request so. Any shareholder or group of shareholders representing at least 
10% of the ordinary or the preferred shares of the Company may request the board of 
directors to convene an extraordinary general meeting. The request must describe the 
subjects to be discussed and the proposals of the requesting shareholders. 

Any general meeting is held on the venue mentioned in the invitation and is chaired by the 
chairperson of the board of directors. The board of directors may decide to hold the meeting 
electronically or in a hybrid form.  

 
7.4 Agenda  
The board of directors determines the agenda of each general shareholders’ meeting.  

Any shareholder or group of shareholders representing at least 3% of the shares of the 
Company can add certain points and resolution proposals to the agenda of the general 
meeting. 

The agenda must contain the items to be addressed and the decision proposals.  

 

7.5 Invitation  
The invitation to a general shareholders’ meeting, including the agenda and the proposals 
for resolutions, will be published at least thirty calendar days prior to the general meeting 
(i) in the Belgian State Gazette, (ii) in at least one national newspaper on paper or 
electronically, (iii) in the media that are accessible and readable in the European Economic 
Area and (iv) on the website of the Company. All detailed information, proposals for 
resolutions and documentation on the exercise of the shareholders’ voting rights will be 
published on the website of the Company.  

The invitation (with agenda and proposals for resolutions) will also be sent per e-mail or 
ordinary mail (if no e-mail is available) to the registered shareholders, holders of bonds or 
warrants and to the directors and auditors of the Company.  

 

7.6 Participation in the General Meeting 
Each shareholder is entitled to personally attend a general shareholders’ meeting, provided 
that he or she meets all the requirements for access into the meeting. These requirements 
will also be communicated in the invitation. 

A shareholder can be represented by a proxy holder, who does not need to be shareholder 
of the Company. In this event, the written proxy needs to be deposited at the latest on the 
sixth day prior to the meeting at the registered office of the Company. 
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Model proxy and voting forms are sent out together with the invitation to the registered 
shareholders and to those bearer shareholders who have indicated in good time their 
intention to attend the meeting. These forms are also posted on the Company's website. 

 

7.7 Conditions for access to the shareholders’ meeting 
The right to attend and vote on a general meeting of the Company is only granted on the 
basis of the accounting record of the registered shares in the name of the shareholder, on 
the fourteenth day before the general meeting, at twelve midnight (Belgian time), either by 
their registration in the share register of the Company, or by their registration in the 
accounts of an authorized account holder or of a clearing institution (the registration date), 
regardless of the number of shares that the shareholder will be holding on the actual day of 
the shareholders’ meeting.  

At the very latest on the sixth day prior to the date of the meeting, the shareholder notifies 
the Company or the Company’s representative that he wishes to attend the shareholders’ 
meeting, in accordance with the formalities set out in the convening notice and submitting 
the proof of registration delivered to him/her/it by the financial broker, the accredited 
account holder or the settlement institution. 

 

7.8 Shareholders’ Right to ask Questions 
All shareholders have the possibility to ask questions to the directors with respect to the 
annual report or the items on the agenda and to the Company auditors with respect to their 
report. The shareholders also have the possibility to submit their questions in writing to the 
chairperson of the board of directors. These questions in writing must be received by the 
Company at the very latest on the sixth day before the meeting in the way indicated in the 
convening notice. The chairperson shall take the necessary measures to ensure that any 
relevant questions from the shareholders are answered unless the answers would materially 
prejudice the Company, its shareholders or its employees.  

 

7.9 Voting 
Each share represents one vote.  

The general meeting shall deliberate and take decisions validly regardless of the proportion 
of capital that is present or represented at the meeting. In the event of amendments to the 
Articles of Association or a decision for which the law requires an enhanced quorum, the 
enhanced majority requirements provided for in the Companies Code must be obtained in 
each class of shares as prescribed in the Articles of Association.  

Abstentions and blank votes are not considered for calculating the majority in the 
shareholders’ meeting. In the case of a tie, the proposal is rejected. 

The Company will ask institutional investors and voting agencies, if known to the Company, 
for explanations on their voting behaviour and shall consider whether a “relationship 
agreement” would be appropriate.  

Voting shall be done by show of hands unless the general meeting decides otherwise by a 
simple majority of the votes cast. In case of an electronical shareholders’ meeting, each 
shareholder shall be granted the right to vote directly in an electronic way unless the general 
meeting decides otherwise by a simple majority of the votes cast. 

Each shareholder shall also have the right to vote its cast in advance of the general meeting 
by letter or proxy with voting instructions. 
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7.10 Minutes 
At the end of the general meeting, the secretary of the meeting prepares the minutes of the 
meeting, which are signed by the chairman, the secretary, the directors who are present 
and the shareholders who request so.  

The minutes are kept in a special register at the Company’s registered office and are posted 
on the website of the Company as soon as possible after the shareholders’ meeting. 

 

8. The External Audit 

The control of (i) the financial situation, (ii) the financial statements and (iii) the validity of 
the transactions from the perspective of the Belgian Companies Code and the Articles of 
Association which must be reflected in the financial statements, is entrusted to one or more 
statutory auditors from the auditors registered in the public register of auditors or registered 
audit firms.  
  
The auditors are appointed by the general shareholders’ meeting with a simple majority. 
The general meeting determines their number and fees. 
 
After twenty years of audit by KPMG, the annual meeting of March 2019 nominated PwC 
Bedrijfsrevisoren as its new statutory auditor. 
 
 

9.          Dividend Policy 

The general meeting decides with a simple majority, upon proposal of the board of directors, 
on the allocation of the profits, considering however article 35 of the Royal Decree of 10 
July 2016 on the Public Privaks and the relevant clauses of the Company’s By-laws.  
 
As a general rule, no dividend can be paid out as long as the Company has carried forward 
losses.   
 
Furthermore, Article 35 of the Royal Decree of 10 July 2016 on the Public Privaks sets forth 
that privaks must pay out at least 80% of the net earnings of the financial year, less the 
amounts corresponding to the net reductions in the Company’s liabilities during the financial 
year. Article 35 also prescribes that the positive balance of the fluctuations in the fair value 
of the assets as set forth in the balance sheet must be included in an unavailable reserve 
and may not be distributed.  
 
Article 43 of the By-laws of QfG prescribes that the Company must distribute at least ninety 
percent (90%) of its net revenues after deduction of the remunerations, fees and costs to 
its shareholders (the “Net Profit”). Holders of preferred shares are entitled to a  subordinated 
preferential dividend right on the amount of the Net Profit exceeding the amount required 
to distribute a global allowance to the shareholders equalling a net (and  as of 01/01/2023 
cumulative and retroactive) return on investment of 6% per annum, calculated on the equity 
as expressed in the balance sheet after deduction of the dividend distributed in the course 
of the financial year (“the Exceeding Amount”). Of this Exceeding Amount, ten per cent 
(10%) is distributed to the holders of preferred shares and ninety per cent (90%) is equally 
divided amongst all shareholders. Capital increases effectuated during the year are included 
in the calculation on a pro rata temporis base.  
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The audit and risk committee carefully monitors the dividend calculation and distribution 
process together with the external auditors.  
 
 

10. Key Operational Functions  

 
10.1 Investment Strategy and Valuation 

The portfolio will be managed in the best interest of the shareholders of the Company, in 
accordance with the investment strategy set forth by the board of directors and as specified 
in the Management Agreement (see Appendix 1), the Articles of Associations and the annual 
report.  

The Management Company is responsible for the valuation of the portfolio in accordance 
with the valuation rules set forth in its Valuation Policy which forms an appendix to the 
Management Agreement. These valuation rules have been approved by the board of 
directors of the Company. Capricorn uses an appropriate, transparent and consistent 
valuation methodology to ensure that the valuation reflects as closely as possible the market 
value of each asset at the time of reporting. Capricorn carries out the valuation function 
internally but ensures that any valuation is performed impartially and with all due skill, care 
and diligence under supervision of the valuation expert, the executive officers and the board 
of directors.  

  

10.2 Risk Management 

Risk management is part of the tasks delegated to Capricorn as Management company. 
Specific risk dashbords are drafted every day by the fund administrator of QfG and 
forwarded to the executive officers, risk manager, compliance officer and members of the 
executive committee of Capricorn in order to monitor (i) compliance with the investment 
restrictions set forth in the Management Agreement and Articles of Association, (ii) 
compliance with the privak legislation, (iii) fluctuations in the daily net asset value and (iv) 
hedging of the exchange risks. Risk management within QfG focuses especially on the risks 
associated with the transactions made in the portfolio and the impact of the investments on 
the Company’s general risk profile and liquidity.  

The board of directors of Capricorn and the audit committee of QfG assesses the 
effectiveness and efficiency of the risk management function at least once per year. 

 

10.3 Internal controls and internal audit 

Internal controls and internal audit on the activities, processes and transactions are the 
responsibility of the Management Company and are described in the Internal Controls 
Procedures, Risk Management Policy and Internal Audit Charter of the Management 
Company, all available on request.  

The executive officers will review the Internal Control Procedures whenever the 
Management Company intends to materially change these control procedures and will 
monitor that the internal audit function with the Management Company is appropriately 
addressed for monitoring the internal control procedures. The internal auditor of Capricorn 
scrutinises all internal processes and procedures according to a rotation schedule set forth 
in the contract with the internal auditor.   
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The internal audit function of the Management Company is carried out by BDO Advisory BV. 
The internal auditor communicates its findings together with the management responses to 
these findings, in a yearly meeting to which the executive officers and the audit committee 
of QfG as well as the audit committee of the Management Company are invited. In addition 
thereto, the internal auditor has the authority to address any concern on a malfunction in 
the internal control system of the Management Company directly to the audit committee of 
QfG. 

 

11. Integrity Policy 

11.1 Code of Conduct of the Management Company 

Capricorn is responsible for the compliance monitoring of QfG in the regulatory framework 
it is operating. As licensed AIFM it disposes of a dedicated compliance officer aggregated by 
the FSMA.  

Capricorn has established a Code of Conduct which is to be followed by all members of staff 
and its executive directors.  The Conflicts of Interest Policy is the first chapter of this Code 
of Conduct. It identifies the circumstances which constitute or may give rise to a conflict of 
interest as well as procedures to be followed to prevent, manage and monitor such conflicts. 
It stipulates also how directors and staff should behave when they are confronted with a 
conflict of interest, the ability to influence a decision and how they should act when receiving 
a gift or inducement from a supplier or (potential) portfolio company. In its second chapter 
the Code of Conduct sets forth the policy regarding market abuse, the third chapter sets 
forth an Anti-Harassment Policy and the fourth chapter is composed of an Anti-Bribery, Anti-
Corruption and Anti-Tax-Evasion Policy. This Code of Conduct is attached herewith as 
Appendix 3. In addition Capricorn has a compliant Whistleblowers Policy which is attached 
as Appendix 4. 

The monitoring of the compliance function is executed by the compliance officer and the 
internal and external auditors of the Management Company. 

 

11.2 Anti Money Laundering and Financing of Terrorism 

The Management Company is responsible for compliance with the European Anti-Money 
Laundering Regulations 2015/849 of 20/05/2015, the Belgian Law of 18 September 2017 
and execution Royal Decree and the applicable Circulars of the FSMA.  

The Management Company’s Policy with respect to the prevention of money laundering 
and financing of terrorism is available on request. 
 

11.3 Shareholders’ complaints 

A complaint is any expression of dissatisfaction, whether oral or written, by a client or 
investor about the Company’s failure to perform a function, provide a service in line with or 
act in compliance with the applicable legislations and regulations, the stated strategy and 
corporate policies applicable on and adopted by QfG.  

Complaints are not considered to be routine enquiries, questions or requests about a 
service. A complaint gives QfG the opportunity to (i) put something right which has gone 
wrong, (ii) restore the service to the required standard, (iii) ensure that faults are 
acknowledged and (iv) prevent a recurrence of the failure. 
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The procedure for handling complaints is described in the Customers’ Complaint Policy of 
the Management Company, attached herewith as Appendix 5.  

 

------- 



 

   

 

2025 QfG Corporate Governance Charter 20 

 

Appendix I:  

 

MANAGEMENT AGREEMENT 
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Appendix II:  

 

VERHANDELINGSCODE QUEST FOR GROWTH 
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Verhandelingscode Quest for Growth 

1. Toepassingsgebied

1.1. Het doel van deze verhandelingscode is algemene richtlijnen te geven aan de bestuurders en 

leidinggevenden van Quest for Growth en de belangrijkste principes uit te leggen die voortvloeien uit 

de “Verordening Marktmisbruik”1 (Market Abuse Regulation – MAR), die van toepassing is sinds 3 

juli 2016. Deze MAR schept onder meer een gemeenschappelijk regelgevend kader m.b.t. handel met 

voorwetenschap, wederrechtelijke mededeling van voorwetenschap en marktmanipulatie. De 

volledige verordening is te vinden met volgende link: 

http://eur-lex.europa.eu/legal-content/NL/TXT/PDF/?uri=CELEX:32014R0596&from=NL 

1.2. Deze verhandelingscode is niet exhaustief en vervangt deze wetten en reglementen niet en de 

naleving van de verhandelingscode ontslaat de insiders dan ook niet van hun verplichting te voldoen 

aan alle toepasselijke regels en reglementen.  

2. Definities

In deze verhandelingscode, zullen de volgende definities van toepassing zijn, tenzij anders vermeld: 

 “Bestuurder(s)”: lid/leden van de Raad van Bestuur van Quest for Growth.

 “Raad van Bestuur”: de raad van bestuur van Quest for Growth.

 “Compliance Officer”: de persoon, die verantwoordelijk is voor de implementatie van deze

Verhandelingscode en de controle op de naleving ervan. De Compliance Officer is Sabine

Vermassen, alzo benoemd door Capricorn Venture Partners en gecertificeerd door de FSMA.

 “Emittent”: Quest for Growth NV (of “QfG”) met zetel gevestigd te Lei 19/3, 3000 Leuven.

 “Financieel Instrument”: een financieel instrument zoals bepaald in punt (15) van Artikel 4(1)

van Richtlijn 2014/65/EU, in het bijzonder m.b.t. QfG: haar aandelen en rechten op aandelen

in haar kapitaal en alle opties, futures, swaps, rentetermijncontracten en andere

derivatencontracten die betrekking hebben de aandelen van QfG.

 “FSMA”: de Autoriteit voor Financiële Diensten en Markten, de instantie voor de Belgische

financiële sector.

 “Gesloten Periode”: de periodes tijdens dewelke het de Persoon met Leidinggevende

Verantwoordelijkheid in principe verboden is te verhandelen, zijnde de periode van 30

kalenderdagen onmiddellijk voorafgaand aan de voorlopige bekendmaking van de jaarlijkse

of halfjaarlijkse resultaten van de Emittent.

 “Voorwetenschap”: niet openbaar gemaakte informatie die concreet is en die rechtstreeks of

onrechtstreeks betrekking heeft op QfG en die, indien zij openbaar zou worden gemaakt, een

significante invloed zou kunnen hebben op de koers van het aandeel van QfG of daarvan

afgeleide financiële instrumenten; aangezien QfG een investeringsvehikel is waarvan de

activiteit in essentie bestaat uit het aanhouden van aandelen in andere vennootschappen, zal

http://eur-lex.europa.eu/legal-content/NL/TXT/PDF/?uri=CELEX:32014R0596&from=NL
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iedere voorwetenschap met aanzienlijke invloed op één van de portfolio ondernemingen van 

QfG, onrechtstreeks ook een aanzienlijke invloed hebben op de koers van QfG.  

  “Insiderslijst“ : een lijst samengesteld en bijgewerkt door de heer Marc Pauwels en die de 

volgende elementen bevat: a. de identiteit van elke persoon die toegang heeft tot 

voorwetenschap; b. de reden om deze persoon op te nemen in de Insiderslijst; c. de datum 

en het tijdstip waarop deze persoon toegang kreeg tot de voorwetenschap; d. de datum 

waarop de Insiderslijst werd opgemaakt en bijgewerkt.  

 “Nauw Verbonden Persoon” : (i) een echtgenoot of echtgenote, of een partner van deze 

persoon die overeenkomstig het nationale recht als gelijkwaardig met een echtgenoot of 

echtgenote wordt aangemerkt; (ii) een overeenkomstig het nationale recht ten laste komend 

kind; (iii) een ander familielid dat op de datum van de transactie in kwestie gedurende ten 

minste een jaar tot hetzelfde huishouden als de relevante persoon heeft behoord, of (iv) een 

rechtspersoon, trust of personenvennootschap waarvan de leidinggevende 

verantwoordelijkheid rechtstreeks of onrechtstreeks berust bij een Persoon met 

Leidinggevende Verantwoordelijkheid, die is opgericht ten gunste van een dergelijke 

persoon, of waarvan de economische belangen in wezen gelijkwaardig zijn aan die van een 

dergelijke persoon;  

  “Persoon met leidinggevende verantwoordelijkheid”: een persoon binnen QfG die a) lid is 

van een bestuurs- of toezichthoudend orgaan van QfG; b) een leidinggevende functie heeft 

maar die geen deel uitmaakt van de onder a) bedoelde organen en die regelmatig toegang 

heeft tot voorwetenschap die direct of indirect op QfG betrekking heeft, en tevens de 

bevoegdheid bezit managementbeslissingen te nemen die gevolgen hebben voor de 

toekomstige ontwikkelingen en bedrijfsvooruitzichten van QfG; 

 “Transactie”: elke transactie voor eigen rekening door een Insider en/of een Persoon met 

Leidinggevende Verantwoordelijkheid (inclusief een Nauw Verbonden Persoon) die verband 

houdt met de aandelen of schuldinstrumenten van QfG of met derivaten of andere, daaraan 

gekoppelde financiële instrumenten.  

 

3. Verbod op handel met voorwetenschap en wederrechtelijke mededeling van voorwetenschap  

Het is verboden om:  

(i) te handelen met voorwetenschap of trachten te handelen met voorwetenschap. Handel met 

voorwetenschap doet zich voor wanneer een persoon die over voorwetenschap beschikt die 

informatie gebruikt om, voor eigen rekening of voor rekening van derden, rechtstreeks of 

onrechtstreeks Financiële Instrumenten waarop die informatie betrekking heeft, te verkrijgen of te 

vervreemden (of te pogen deze te verkrijgen of te vervreemden);  

(ii) op grond van deze voorwetenschap iemand anders aan te raden om de Financiële Instrumenten  

waarop deze voorwetenschap betrekking heeft, te verkrijgen of te vervreemden of iemand anders 

ertoe aan te zetten om te handelen met voorwetenschap, of  

(iii) voorwetenschap wederrechtelijk mee te delen. Er is sprake van wederrechtelijke mededeling 

van voorwetenschap als een persoon die over voorwetenschap beschikt deze voorwetenschap 

bekendmaakt aan enige andere persoon, tenzij de bekendmaking plaatsvindt uit hoofde van de 

normale uitoefening van werk, beroep of functie.  



3 
 

 

4. Verbod op marktmanipulatie  

Het is verboden om zich in te laten met marktmanipulatie. Marktmanipulatie omvat het uitvoeren of 

iedere poging tot het aangaan van een Transactie, het plaatsen van een handelsorder of elke andere 

gedraging die: (i) daadwerkelijk of waarschijnlijk onjuiste of misleidende signalen afgeeft met 

betrekking tot het aanbod van, de vraag naar of de koers van een of meerdere Financiële 

Instrumenten; (ii) de koers van een of meerdere Financiële Instrumenten, door de actie van een of 

meerdere samenwerkende personen, op een abnormaal of artificieel niveau brengt, tenzij de 

personen die de transactie hebben aangegaan of de handelsorders geplaatst hebben, aantonen dat 

de beweegredenen om dit te doen gerechtvaardigd waren en in overeenstemming waren met de 

geaccepteerde praktijken van de betrokken markt, zoals erkend door de FSMA.  

5. Transacties door Personen met Leidinggevende Verantwoordelijkheid  

5.1. Onverminderd wat is vermeld in artikel 3 van deze Verhandelingscode, onthoudt een Persoon 

met Leidinggevende Verantwoordelijkheid zich van het uitvoeren van Transacties voor eigen 

rekening of voor rekening, rechtstreeks of onrechtstreeks, van een derde partij die verband houden 

met aandelen of schuldinstrumenten van QfG of met derivaten of andere, daaraan gekoppelde 

Financiële Instrumenten: (i) gedurende een Gesloten Periode, tenzij de toestemming tot verhandelen 

gegeven werd overeenkomstig artikel 6 van deze Verhandelingscode en (ii) tijdens iedere andere 

periode die gesloten wordt door de Compliance Officer omdat zij van mening is dat de Personen met 

Leidinggevende Verantwoordelijkheid beschikken over koersgevoelige informatie.  

5.2. Onverminderd wat is vermeld in artikel 3 en 4 van deze Verhandelingscode, verbinden de 

Personen met Leidinggevende Verantwoordelijkheid die tevens verbonden zijn met Capricorn 

Venture Partners er zich additioneel toe om de gedragscode van Capricorn Venture Partners zoals 

vastgelegd in Appendix 9 van het Integrity Policy and Corporate Governance Charter na te leven.  

6. Toestemming tot verhandelen  

6.1. Onverminderd wat is vermeld in artikel 3 van deze Verhandelingscode, kan de Compliance 

Officer een Persoon met Leidinggevende Verantwoordelijkheid toestemming geven om voor eigen 

rekening of voor rekening van een derde partij Transacties uit te voeren tijdens een Gesloten 

Periode: a. hetzij van geval tot geval omwille van de aanwezigheid van uitzonderlijke 

omstandigheden, zoals ernstige financiële moeilijkheden, die de onmiddellijke verkoop van aandelen 

rechtvaardigen; b. hetzij op grond van de kenmerken van de handel in kwestie, in het geval van 

transacties in het kader van of verband houdend met aandelenregelingen van werknemers, 

spaarregelingen, aandelenkwalificatie of -rechten, of activiteiten waarbij geen verandering optreedt 

in het belang in de instrumenten in kwestie.  

7. Verbod op handelen 

7.1. Onverminderd wat is vermeld in artikel 3 van deze Verhandelingscode, is de Compliance Officer 

of de secretaris van de Raad van Bestuur gerechtigd om via een e-mail of ter zitting van de Raad van 

Bestuur elke Transactie die verband houdt met aandelen of schuldinstrumenten van QfG of met 

derivaten of andere, daaraan gekoppelde Financiële Instrumenten te verbieden. Iedere Persoon met 
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Leidinggevende Verantwoordelijkheid verbindt er zich toe dit verbod te eerbiedigen en na te leven 

zolang het niet schriftelijk wordt opgeheven door de Compliance Officer of secretaris van de Raad 

van Bestuur. 

8. Kennisgeving en publicatie van Transacties

8.1. Personen met Leidinggevende Verantwoordelijkheid en Nauw Verbonden Personen moeten QfG 

en de FSMA op de hoogte brengen van elke Transactie. Ze kunnen dit zelf doen dan wel vragen aan 

de heer Marc Pauwels om dit te doen in hun naam. De delegatie naar de heer Pauwels ontslaat hen 

echter niet van hun eigen verantwoordelijkheid. 

8.2. Deze kennisgeving aan de FSMA moet onverwijld en niet later dan drie werkdagen na de 

Transactie gegeven worden. Een kennisgeving moet echter enkel gegeven worden wanneer het 

totale bedrag van de Transactie(s) binnen een kalenderjaar de drempel van EUR 5.000 bereikt heeft. 

 8.3. De kennisgeving moet minstens de volgende informatie bevatten: 

 de naam van de persoon die verhandelt;

 de reden van de kennisgeving;

 een beschrijving en de kenmerken van het Financiële Instrument;

 de aard van de transactie(s) (d.w.z. verwerving of vervreemding), en de vermelding of ze al

dan niet verband houdt met (i) de uitoefening van aandelenoptieprogramma’s, of (ii) het als

zekerheid verstrekken of uitlenen van financiële instrumenten, of (iii) transacties uitgevoerd

door een persoon die beroepsmatig transacties aangaat of verricht, ook indien discretionaire

bevoegdheid wordt uitgeoefend, of (iv) transacties in het kader van een

levensverzekeringspolis;

 de datum en plaats van de Transactie(s); en

 de prijs en omvang van de Transactie(s).

8.4. Transacties moeten aan de FSMA worden gemeld via het on-line platform eMT, dat toegankelijk 

is via de webpagina: http://www.fsma.be/en/Supervision/fm/ma/trans_bl.aspx. De Nederlandse en 

de Franse taalversies van deze webpagina bevatten ook een gebruikershandleiding.  

9. Insiderslijst

QfG is verplicht een Insiderslijst op te maken. QfG opteert ervoor twee afzonderlijke lijsten te maken: 

een lijst met permanente insiders en een lijst met transactie-specifieke insiders. De voorzitter van de 

raad van bestuur, de effectieve leiders en de personen die verbonden zijn met de 

beheervennootschap van QfG (Capricorn Venture Partners NV) worden op de permanente insiderlijst 

geplaatst. Alle overige bestuurders worden opgenomen bij de transactie-specifieke insiders.  

De insiderslijsten worden door de heer Marc Pauwels bijgehouden en bijgewerkt indien nodig. Ze 

moeten ten minste vijf jaar bijgehouden worden.  

10. Naleving van regels

De Compliance Officer is belast met het verzekeren dat de Insiders en de Personen met 

Leidinggevende Verantwoordelijkheid worden geïnformeerd over het bestaan en de inhoud van de 

Verordening inzake Marktmisbruik.  

http://www.fsma.be/en/Supervision/fm/ma/trans_bl.aspx
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Personen met Leidinggevende Verantwoordelijkheid zijn verplicht om de regels van deze 

Verhandelingscode mee te delen aan en te doen respecteren tegenover hun Nauw Verbonden 

Personen. Voormelde Personen stellen de Nauw Verbonden Personen schriftelijk in kennis van hun 

verantwoordelijkheden uit hoofde van dit artikel en bewaren een afschrift van deze kennisgeving. 

11. Administratieve maatregelen en sancties

Onverminderd strafrechtelijke sancties voorziet de Verordening Marktmisbruik in artikel 30 en 

volgende in een aantal administratieve sancties en andere administratieve maatregelen die genomen 

kunnen worden in geval van inbreuken. De administratieve financiële sancties kunnen oplopen tot € 

5.000.000 voor natuurlijke personen en tot € 15.000.000 of 15% van de totale jaaromzet van 

rechtspersonen. 

Aldus goedgekeurd door de raad van bestuur van Quest for Growth op 24 januari 2017  

En meegedeeld aan alle bestuurders en Personen met Leidinggevende Verantwoordelijkheid die 

expliciet verklaren deze Verhandelingscode te zullen naleven en ze ook mee te delen aan hun Nauw 

Verbonden Personen.  

---- 
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Appendix III:  
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Appendix IV:  

 

WHISTLEBLOWERS POLICY OF CAPRICORN 
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Appendix V:  

 

CUSTOMERS’ COMPLAINT POLICY OF CAPRICORN 
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	QfG - Management Agreement  v 2025-04 .pdf
	1 DEFINITIONS AND INTERPRETATION
	1.1 Definitions
	1.2 Interpretation

	2 Appointment of the manager and services
	2.1 General
	2.2 Investment Management Services
	2.3 Administrative Services

	3 Performance of Services under this Agreement
	3.1 The Manager shall at all times perform his duties under this Agreement in accordance with all statutory, legal and regulatory requirements applicable to it and to the Client, and shall more specifically act in compliance with the legal framework s...
	3.2 The Manager shall at all times maintain and designate sufficient qualified personnel and advisors to properly perform its duties under this Agreement.
	3.3 No provision of this Agreement shall be construed so as to preclude the Manager from having similar functions with other parties and engaging in any activity whatsoever, including without limitation, providing investment management services, manag...
	3.4 When the Manager is being asked by a portfolio company to provide remunerated consultancy tasks not pertaining to its Services for the Client under this Agreement, the Manager shall inform the board of directors of the Client thereof specifying th...
	3.5 The Manager agrees to exercise its activities pursuant to this Agreement in the best and sole interest of the Client, in accordance with the highest professional standards, and use all necessary skills and expertise in the development of the profi...
	3.6 The Parties acknowledge that the performance of this Agreement and the ensuing professional relationship cannot create an employment relationship between the Client and the Manager or between the Client and any physical person affiliated with the ...
	3.7 The Manager shall exercise professional prudence and care in selecting persons, firms or corporations through or with whom it shall effect or arrange transactions for the Portfolio. The Manager will fulfil its mandate in a manner that can be expec...
	3.8 The Manager is free to choose the counterparties and financial intermediaries (including brokers) to whom it transmits orders for the purpose of managing the Portfolio. The Manager will take all reasonable measures to achieve the best possible res...
	3.9 The Manager will perform its investment mandate in compliance with market abuse legislation.
	3.10 The Manager will perform its investment mandate in compliance with legislation aimed at preventing conflicts of interest.
	3.11 The Manager will act exclusively in the interest of the Client.
	3.12 With regard to conflicts of interest, the Manager will take organizational and administrative measures in accordance with the AIFM Act and any implementing Decrees as may be determined from time to time that are commensurate with the size and act...
	The Manager shall notify the Client forthwith if – despite measures having been taken – conflicts of interest still exist.
	In view of the conflict of interest situations that might in any event arise when the Manager would want to invest on behalf of the Client in other funds managed by the Manager or in portfolio companies of such funds, the Client himself will by deroga...
	3.13 In line with the Markets in Financial Instruments Directive 2004/39/EC and the Regulation of the FSMA of 5 June 2007 regarding organizational requirements for undertakings that render investment services, the Manager establishes and implements an...
	3.14 The Manager will establish and implement a Disaster Recovery Plan for the IT environment and the applications for managing the Portfolio in order to analyse what the risk would be were the systems to go down for a certain time. All systems will b...

	4 Purpose
	5 permitted investments
	6 DEPOSITORY BANK
	6.1 The Client has entrusted the custody of the Portfolio to the following depository bank (the “Depository”):
	6.2 The securities and monies have been or will be deposited on the accounts listed in the Depository Bank Agreement. If it proves necessary for portfolio management purposes, the Manager may request the Client to open additional accounts with the Dep...

	7 withdrawals and additional receipts
	7.1 The Client has the exclusive right to request the Depository directly to withdraw any available assets held in the accounts referred to in the Depository Bank Agreement when such withdrawal is required for purposes of (i) paying out a dividend dec...
	Available assets are monies and securities that the Manager has not reserved for the execution of orders that have been transmitted but not yet entered or orders transmitted and entered but not yet executed or for the handling of orders that have alre...
	The Client will not give any direct instructions to the Depository with respect to unavailable assets; any instructions regarding these assets can only be given by the Manager.
	7.2 The Client can add new assets to the Portfolio by depositing them on the accounts specified in the Depository Bank Agreement. Management of these assets will commence upon deposit on the accounts specified in the Depository Bank Agreement.

	8 Investment Powers, NO Delegation, Restrictions
	8.1 The Manager will invest and reinvest the Portfolio in accordance with the asset allocation, the investment strategy and objectives set out in Schedule A (as they may change from time to time) and subject to the terms and conditions of this Agreement.
	The Client authorizes the Manager to carry out all transactions (such as subscribing to and buying and selling, spot or forward, financial instruments or foreign currency, exercising rights, arbitraging or exchanging financial instruments, collecting ...
	8.2 The Manager itself (or any of its employees and/or independent consultants acting for or on behalf of the Manager) will always perform the Investment Management Services under this Agreement and may not outsource such tasks to a third party save t...
	8.3 The Manager will act as the Client’s agent in relation to each and every transaction for the account of the Portfolio.
	8.4 The Manager will provide to the Client such additional services upon such terms as may be agreed in writing between the Parties from time to time. Subject to any written agreement to the contrary, any such additional services shall be provided in ...
	8.5 The powers given to the Manager in this Agreement and any additional powers conferred by law shall be exercised by the Manager solely in its capacity hereunder. In addition, all powers exercised by the Manager hereunder shall conform to and be in ...

	9 Reports, Administration and Valuations
	9.1 The Manager shall report to the Client in the form and frequency specified in Schedule C hereto.
	9.2 The valuation of the Portfolio will be based on the rules specified in Schedule D hereto in accordance with the provisions of the AIFM Act and the AIFM Regulation No. 231/2013.
	9.3 The Manager undertakes to select its external information providers with care. To the extent that the valuation is based on information supplied by external information providers, however, the Manager cannot be held liable for the accuracy of this...
	9.4 The Manager will meet the Client regularly to report to the Client in detail on:
	9.5 The Manager undertakes to inform the Client forthwith of any major problems that would have a material impact on the Investment Management Services, and of any emergency situations.
	9.6 The Manager will provide the Client, the statutory auditor and the Depository appointed by the Client and the competent official bodies with the information, documents, notes and archives relating to the execution of its services required for perf...
	9.7 The Client and its bodies remain responsible towards its shareholders and beneficiaries, as well as towards the contributing companies or supervisory bodies, for its choice of Manager and the supervision thereon. When selecting the Manager, the Cl...
	9.8 The Client hereby declares that it qualifies as professional client within the meaning of article 2, 1st paragraph, 28 , of the Law of 2 August 2002 regarding the supervision on the financial sector and the financial services and in Annex A to the...

	10 CLIENT CLASSIFICATION, DEFINING THE RISK PROFILE AND FINANCIAL RISK
	10.1 The Manager has put the Client into the following category: Professional client.
	10.2 In its portfolio management, the Manager will take into account the political, economic and financial situation as known to it at that time. The portfolio management conducted by the Manager is based on forecasts of anticipated developments on th...

	11 Access to records and personNel
	11.1 The Manager shall keep or cause to be kept at its premises or in a secure document storage facility such books, records and statements as may be required from time to time in order to provide a complete and accurate record of all assets held in t...
	11.2 The Manager shall provide to the Client all information available in its ordinary business records and necessary for the Client to comply with all filings or other reports required of the Client, or otherwise reasonably requested by the Client. T...
	11.3 Without prejudice to the generality of Clause 11.1, the Manager shall maintain the following records in relation to the Portfolio:
	11.4 The Manager shall, on request and reasonable notice from the Client, allow the Client and its accountants or other professional advisers (together the “Client’s Representatives”) such access to the records of the Manager relating to the Portfolio...
	11.5 The Manager shall, upon request and reasonable notice from the Client, allow the Client’s Representatives such access to the personnel of the Manager relating to the Portfolio and transactions done in respect of the Portfolio.
	11.6 The records maintained by the Manager pursuant to this Clause 11 shall be kept for at least ten (10) years from the date such records are compiled.

	12 Covenants, Representations and Warranties
	12.1 The Manager hereby agrees to indemnify and hold the Client, its officers, agents, representatives and employees harmless against any actions, losses, costs (including, to the extent permitted by law, attorneys’ fees), damages, expenses, or demand...
	12.2 The Manager represents and warrants that it has all authorizations, approvals, permits, licenses and consents from all relevant governmental or statutory agencies or regulatory bodies or institutions, necessary to enable the Manager lawfully to e...
	The Manager in particular represents and warrants that it is licensed by the FSMA as an “AIFM” within the meaning of the AIFM Act, and it covenants to promptly inform the Client of any change in any such status.
	12.3 The Manager agrees that any breach by it of any provision of Clause 12.1 and 12.2 or any Relevant Rules in relation to this Agreement or the Portfolio, or any action taken in a manner different from that which can be expected from a reasonable an...
	12.4 The Manager and the Client represent and warrant to each other that this Agreement has been duly executed by the Manager and the Client respectively and constitutes a valid and binding agreement of the Manager and the Client respectively, enforce...
	12.5 The Manager will not and will not purport to create, grant, transfer or assign any lien, charge, encumbrance or other rights whatsoever over or in respect of any investments in the Portfolio.
	12.6 The Client represents and warrants to the Manager that it has all requisite power and authority to appoint the Manager to provide the Services in accordance with the terms of this Agreement and that the Portfolio is and will continue, until the a...
	12.7 Schedule B to this Agreement contains a (not exhaustive) list of the legal provisions and of the deed of incorporation and coordinated articles of association of the Client under which it operates and the investment regulations that apply to it c...
	12.8 The Client hereby agrees, subject to any other terms of this Agreement, to indemnify and hold the Manager, its officers, agents, representatives and employees harmless against any costs, loss, liability or expense whatsoever which may be suffered...

	13 term and TERMINATION
	13.1 This Agreement is entered into between the Parties for an indefinite term.
	13.2 The Manager may at any time resign by written notice of such resignation to the Client, and such resignation shall take effect at the expiration of six (6) months from the date of delivery of such notice.
	13.3 Upon such resignation and/or termination, the Client shall appoint a successor manager. Upon resignation and/or termination, the Manager shall transfer to the Client, or to the new asset manager if so specified in the instructions of the Client, ...
	13.4 Termination of the Agreement by the Manager further to Clause 13.1 hereof shall be communicated by notice, addressed to the Client and the Depository and confirmed by a letter sent by registered mail to the respective Parties.

	14 MANAGEMENT FEE
	14.1 The Manager receives an annual fixed fee for his Services for an amount that equals  1% of the Client’s corporate capital (the “Management Fee”). The Client can annually review the Management Fee in light of the changed market conditions. In such...
	14.2 The Management Fee is paid quarterly in advance.
	14.3 The Management Fee shall cover all costs, fees and expenses of the Manager as set forth in this Agreement.
	14.4 The Manager agrees and acknowledges that all costs, fees and expenses falling due in regard to the administration of the Manager shall be borne by the Manager. In event of a dispute between the Client and the Manager in connection with this, it i...
	14.5 On termination of the appointment, the Manager shall be entitled to retain and receive all Management Fees and other expenses due by the Client up to the date of such termination and shall refund to the Client a proportionate part of any Fee rece...
	14.6 The Management Fee does not cover certain expenses related to the operations of the Client as listed in article 53 of the articles of association of the Client (with the exception of the Management Fee itself), including but not limited to:

	15 INSURANCE
	16 Notices
	16.1 Any notice, approval, consent or other communication to be made under or in connection with the matters contemplated in this Agreement shall be made in writing and in English and be signed by or on behalf of the Party giving it and shall be deliv...
	 if personally delivered, upon delivery at the address of the relevant Party;
	 if sent by express courier, on the date of posting; and
	 if sent by e-mail, on production of a reply mail from the counterparty which indicates that the e-mail was well received..

	16.2 A Party may notify the other Party to this Agreement of a change to its name, relevant addressee, address or e-mail for the purposes of the giving of notices or other communications provided that such notification shall only be effective:
	 on the date specified in the notification as the date on which the change is to take place; or
	 if no date is specified or the date specified is less than five (5) business days after the date on which notice is given, the date falling five (5) business days after notice of any such change has been given.


	17 Costs and expenses
	18 Entire agreement
	18.1 This Agreement (and the documents and agreements referred to herein) contains the entire agreement between the Parties with respect to its subject matter.
	18.2 It replaces and annuls all prior agreements, communications, offers, proposals or correspondence, oral or written, exchanged or concluded between the Parties relating to the same subject matter.

	19 Amendment
	20 Assignment
	20.1 Except as otherwise provided herein, no Party may assign all or part of its rights and obligations under this Agreement to any third party (through a sale, a capital contribution, a donation or any other transaction, including the sale or contrib...
	20.2 Subject to the assignment restrictions set out in Clause 20.1, the provisions of this Agreement shall inure to the benefit of and shall be binding upon the Parties and their respective heirs, successors and assigns.

	21 Severability / Partial invalidity
	21.1 If any provision in this Agreement shall be held to be illegal, invalid or unenforceable, in whole or in part, under any applicable law, that provision shall be deemed not to form part of this Agreement, and the legality, validity or enforceabili...
	21.2 In such case, each Party shall use its reasonable best efforts to immediately negotiate in good faith a valid replacement provision having a similar economic effect which is as close as possible to that of the invalid, void or unenforceable provi...

	22 No waiver
	23 Governing law and jurisdiction




